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Sutton Bonington Primary School

Equality Information and Objectives Policy

1. Aims

Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by
having due regard to the need to:

» Eliminate discrimination, harassment, victimisation and other conduct that is
prohibited by the Equality Act 2010

> Advance equality of opportunity between people who share a protected
characteristic and people who do not share a relevant protected characteristic

> Foster good relations across all characteristics — between people who share a
protected characteristic and people who do not share it. The protected
characteristics are:

o Age
Disability

Gender reassignment

Marriage or civil partnership

Pregnancy and maternity

Race

Religion or belief
o Sex

e Sexual orientation

Our school aims to promote respect for difference and diversity in accordance with our
ethos and values (respect, kindness, honesty, curiosity, pride and resilience).

2. Legislation and guidance
This document meets the requirements under the following legislation:

> The Equality Act 2010, which introduced the Public Sector Equality Duty and protects
people from discrimination

> The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to
publish information to demonstrate how they are complying with the Public Sector
Equality Duty and to publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act
2010 and schools, the technical guidance for schools from the Equality and Human Rights
Commission and guidance from the Government Equadlities Office on meeting the specific
duties that support the Public Sector Equality Duty.

This document also complies with our funding agreement and articles of association.


http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties

3. Roles and responsibilities
The governing board will:

> Ensure that the equality information and objectives as set out in this statement are
published and communicated throughout the school, including to staff, pupils and
parents/carers

> Ensure that the published equality information is updated at least every year, and
that the objectives are reviewed and updated at least every 4 years

> Delegate responsibility for monitoring the achievement of the objectives on a daily
basis to the headteacher

The headteacher will:

> Promote knowledge and understanding of the equality objectives among staff and
pupils
> Monitor success in achieving the objectives and report back to governors

> Have “due regard” when making a decision or taking an action to whether it may
have particular implications for people with particular protected characteristics

All school staff are expected to have regard to this document and to work to achieve the
objectives as set out in section 8.

4. Eliminating discrimination

The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination
and other prohibited conduct.

Staff and governors are regularly reminded of their responsibilities under the Equality Act -
for example, during staff and governor meetings. Where this has been discussed during a
meeting, it is recorded in the meeting minutes.

New staff receive training on the Equality Act as part of their induction, and all staff receive
refresher training every September.

The headteacher and senior leadership team monitor equality issues. They regularly licise
regarding any issues and ensure that governors are aware of these as appropriate, mainly
through the termly headteacher report to governors.

5. Advancing equality of opportunity

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of
opportunity by:
> Removing or minimising disadvantages suffered by people that are connected to a
particular characteristic they have (e.g. pupils with disabilities)

> Taking steps to meet the particular needs of people who have a particular
characteristic



> Encouraging people who have a particular characteristic to participate fully in any
activities (e.g. encouraging all pupils to be involved in the full range of school extra-
curricular activities)

In fulfilling this aspect of the duty, the school will:

> Publish afttainment data each academic year showing how pupils with different
characteristics are performing

> Analyse the data referenced above to determine strengths and areas for
improvement, implement actions in response and publish this information

> Make evidence available identifying any trends for specific groups (e.g. declines in
incidents of homophobic or transphobic bullying)

> Analyse further data about any issues associated with particular protected
characteristics, identifying any issues which could affect pupils

6. Fostering good relations

The school aims to foster good relations between those who share a protected
characteristic and those who do not share it by:

> Promoting tolerance, friendship and understanding of a range of religions and
cultures through different aspects of our curriculum. This includes teaching in RE and
personal, social, health and economic (PSHE) education, but also activities in other
curriculum areas. For example, as part of teaching and learning in English/reading,
pupils will be introduced to literature from a range of cultures

> Making pupils aware of our behaviour and anti-bullying policies

> Holding assemblies dealing with relevant themes and issues. Pupils will be
encouraged to take a lead in such assemblies and we will also invite external
speakers to conftribute

> Working with our local community. This includes inviting leaders of local faith groups
to speak at assemblies and organising school trips and activities based around the
local community

> Encouraging and implementing initiatives to deal with tensions between different
groups of pupils within the school. For example, our school council has
representatives from different year groups and is formed of pupils from a range of
backgrounds. All pupils are encouraged to participate in the school’s activities such
as after school clubs. We also work with parents to promote knowledge and
understanding of different cultures

> We have developed links with people and groups who have specialist knowledge
about particular characteristics, which helps inform and develop our approach

7. Equality considerations in decision-making

The school ensures it has due regard to equality considerations whenever significant
decisions are made. We consider equality implications before and at the time that we
develop policy and make decisions and continue to review these on a continuing basis.



The school always considers the impact of significant decisions on particular groups. For
example, when a school trip or activity is being planned, the school considers whether the
trip:

> Cuts across any religious holidays
> Is accessible to pupils with disabilities
> Has equivalent facilities for boys and girls

Where appropriate, the school may complete an Equality Impact Assessment to record
how the impact of significant decisions was considered.

8. Equality objectives
As a school, we are required to publish equality information every year:

e  We mustreport on at least 1 equality objective once every 4 years.

e Our current objectives can be found as appendix 1 — a review is completed each
year.

e Our previous objectives can be found as appendix 2.

9. Monitoring arrangements

The headteacher in conjunction with the governing body will update the equality
information we publish, described in sections 4 to 7 above, at least every year.

School-specific equality objectives will be reviewed by the headteacher at least every 4
years — an interim review will be provided each year.

This document will be reviewed by the governing body annually, to ensure continued
compliance with the PSED.

This document will be approved by the governing body.

10. Links with other policies

This document links to the following policies:
> Accessibility plan

> Risk assessment

> SEND information report

> SEND policy

> Behaviour policy

? Curriculum information documents



Appendix 1 = Our current equality objectives

Objective 1: To ensure a fully accessible school environment that meets and exceeds
statutory accessibility requirements, ensuring equitable access for individuals with
physical, sensory, neurodiverse or communication needs.

Why have we chosen this
objective?

To achieve this objective,
we plan to...

How will we know we are
being successful?

e The schoolis moving into
a new building Autumn
2025.

e School must meet the
Equality Act 2010
requirement to
anticipate and remove
barriers for disabled
stakeholders.

e The number of pupils with
SEND, including physical
disabilities, sensory
impairments and
neurodiverse profiles is
rising.

e Physical and sensory
barriers directly affect
learning, independence,
and wellbeing. An
accessible environment
supports equal
parficipation, reduces
anxiety, and promotes
autonomy.

e Schools serve families,
staff, and visitors. Ensuring
full accessibility
strengthens community
engagement and signals
a commitment to fairness
and dignity.

¢ Inclusive design reduces
future costs associated
with adaptations,
specialist equipment, or
exclusion-related
interventions.

e Complete a full
accessibility audit of the
new school with all areas
identified acted on.

e Ensure that arange of
inclusive design features
are tested and used
across all teaching and
communal areas.

e Consult with stakeholders
and act on feedback
regarding inclusive
design features.

e Train staff on using
accessibility features.

¢ Confinue to monitor and
review how inclusive
features and used and
how ongoing
improvements can be
made

o A full accessibility audit
will have been
completed by July 2027
with 100% of
recommendations
acted upon.

e The completed building
will meet all Building
Regulations in line with
the Equality Act 2010
which will be verified
through independent
inspection by December
2025.

o Atleast 90% of identified
stakeholders will agree
that the new building
meets the needs of a
diverse profile of users.

e 100% of staff will be
confident in using the
features of the building
by July 2026.

e The building will have
increased community
use by July 2027.

Review Summer 2026:

e The school moved into the new building November
2025 following a delay to the anticipated move date of
September 2025. All furniture was moved across and
established in the new build with no issues raised.




¢ New building has hearing loop in reception/foyer area,
speaker/mic system in the hall, fully fitted hygiene suite
with mobility aids and all classrooms are stepless.

e Building was signed off in ferms of building regulations —
an accessible sink was added to the staffroom

following inspection.

o Staff have taken part in evacuation/invacuation
training drills with no significant issues identified.

Review Summer 2027:

Review Summer 2028:

Review Summer 2029:

Objective 2: To continue to provide and develop a curriculum and wider school
experiences that actively promotes understanding of different lifestyles, cultures, beliefs

and identities.

Why have we chosen this
objective?

To achieve this objective,
we plan to...

How will we know we are
being successful?

e Schools must actively
promote equality, foster
good relations between
different groups and
prepare pupils for life in
modern Britain.

e Children who understand
and respect diverse
lifestules and cultures are
better equipped to
conftribute positively to
society.

e Exposure to diversity
builds empathy, reduces
prejudices and supports
pupils’ personal
development.

e Arrich, inclusive
curriculum ensures all
pupils see themselves
represented while also
learning about others,
strengthening identity
and belonging.

e Understanding different
families, cultures and
identities helps pupils feel
safe, valued and
respected and reduces
the risk of discriminatory
behaviours.

e Highlight units of work
that embed diverse
cultures, identities and
lifestyles and act on
identified
improvements.

e Continue to ensure that
assembly content
highlights different
cultures and lifestyles.

e Promote ‘different
families, same love’
and ‘protected
characteristics at SB’
materials around the
school environment.

e Hold culture themed
events, visits and visitors
each year.

e Confinue to develop
the role of our ‘culture
champions’ in school as
part of our PD offer.

e Audit our resources to
ensure they allow for
representation of
different cultures,
lifestyles and identities.

e Ensure our PSHE
programme teachers
pupils fo recognise

e By July 2027,
opportunities for
teaching cultural
diversity, global
perspectives and
different lifestyles are
evident and highlighted
in all year groups.

e Termly audits of
assemblies, enrichment
and classroom
experiences
demonstrate consistent
representation of wide
range of cultures,
backgrounds and
lifestyles.

e The school holds at least
two culturally themed
events per academic
year with participation
from at least 80% of
pupils.

¢ All teaching staff are
aware of the need to
promote different
lifestyles, cultures, beliefs
and identities.

e Pupil voice shows that at
least 90% of pupils can
articulate positive




stereotypes and aftitudes towards

challenge different cultures and
discrimination and lifestyles.
prejudice. e The number of prejudice

based incidents is
reducing each year.

e Review Summer 2026:

A range of assemblies have taken place throughout
the year which have promoted different background
and culfures.

Culture week was held Nov 2025 — we were visited by
the Islamic Centre in Leicester who delivered workshops
and an assembly exploring Islam.

Class trips to a synagogue, gurdwara and Hindu temple
have taken place.

The number of prejudice incidents is relatively small -
these are addressed quickly and effectively and there
is no evidence of children repeating this behaviour.

Review Summer 2027:

Review Summer 2028:

Review Summer 2029:

Objective 3: To ensure that all pupils develop an age-appropriate understanding of
different learning needs and neurodiversity, including ADHD, autism, dyslexia, speech
and language needs and other cognitive differences.

Why have we chosen this
objective?

To achieve this objective,
we plan to...

How will we know we are
being successfule

e Schools must foster good

relations between
people with and without
disabilities and learning
differences, as required
by the Equality Act 2010.
ADHD, autism, dyslexia,
and other learning needs
are increasingly
recognised in primary
settings; pupils benefit
from understanding their
peers’ experiences.
Early education about
neurodiversity helps
prevent misconceptions,
bullying, and exclusion,

Ensure our PSHE scheme | o By July 2027, the PSHE
reflects learning scheme will clearly
differences and reflect at least one
promoting a positive opportunity to explore
attitude towards them. learning differences in
Ensure that we have a each year group.
range of books and e By July 2027, our
resources which assembly programme
promote and explore will have delivered at
learning differences least 6 assemblies that
Ensure that our assembly focus on inclusion and
programme covers awareness of learning
aspects of inclusion differences.

Participate in national o All staff will have
events such as Autism received training linked
Acceptance Month to specific learning

Use display to promote differences in line with
role models, learning




promoting empathy and
acceptance.

¢ When classmates
understand learning
differences, SEND pupils
experience greater
belonging, reduced
anxiety, and improved
social relationships.

e Children need to
understand that people
think, communicate, and
learn differently; this
builds emotional
inteligence and social
awareness.

e A school that teaches
about learning needs
models respect,
celebrates difference,
and promotes equity for
all learners.

strategies and positive
messages about
differences.

Develop family
workshops/information
sessions around learning
differences.

Work with local
organisations and
services to support
neurodiverse children
further.

Gather pupil voice and
feedback on pupils’
understanding of
learning needs and use
findings to refine
provision

the needs of the school
profile.

Pupil voice will show that
at least 90% of pupils
can identify and display
positive attitudes
towards learning needs
by July 2027.

Review Summer 2026:

Assemblies have been held around learning

differences.

Staff have received training around ADHD.
Monitoring shows that a wider range of strategies are
used in class to support children with neurodiverse
behaviours and other learning differences.

The school library has a range of books that provide
information about learning differences positively.

Review Summer 2027:

Review Summer 2028:

Review Summer 2029:




Appendix 2 — Our Previous Equality Objectives

Objective 1 - To promote positive attitudes towards race, religion and culture

Why: To increase awareness of different races, religions and cultures through positive
representation and improved understanding of how we are all different yet the same.
How: Assemblies; our RE curriculum; displays; books that share promote diversity; topics
which cover a range of cultures and background; focus on British values and Our Sutton
Bonington Values; clear anti-bullying policy; focus on anti-bullying and promoting an
understanding of what bullying is; investigate holding a culture week in school; Y6 DART
programme.

Anticipated Outcome: Children and adults have a positive attitude towards race, religion
and an acceptance of others’ cultures.

Review July 2025:

Actions taken: RE curriculum has been refreshed; topics have been refined to ensure there
is an awareness of diversity e.g. slave trade; clear displays around school promoting
protected characteristics, school values and British values; anti-bullying policy has been
refined and anti-bullying week celebrated; a focus has been put on trusted adults; Yé6 have
taken part in the DART programme; culture week has been held including visitors from
Culture Leicester; deputy head assemblies have a renewed focus on key world events and
festivals; visits have taken place to different places of worship.

Impact: Incidents of prejudice-based behaviour are low in school — where they have
occurred, effective action is taken and show that they are not repeated by the same
children; pupil interviews show that children can recall the school values and can discuss
British values; monitoring shows that the RE curriculum is faught and that pupils have a
growing understanding of world religions (can discuss holy texts, key festivals, places of
worship).

Objective 2 - To promote mutual respect and acceptance of others’ background through a
better understanding of different families.

Why: To help the children of Sutton Bonington grow into fair, respectful, tolerant citizens.
How: Assemblies; focus on ‘different families, same love’ resources — these should be
displayed in classrooms and around school, especially at KS1; development of ‘protected
characteristics at SB' poster in KS2; displays; books that share promote diversity; topics
which cover a range of cultures and background; focus on British values and Our Sutton
Bonington Values; clear anti-bullying policy; focus on anti bullying and promoting an
understanding of what bullying is; Yé DART programme.

Anticipated Outcome: Children and adults have a positive attitude towards others and an
acceptance of others’ backgrounds.

Review July 2025: Incidents of prejudice-based behaviour around different families are very
low in school — where they have occurred, effective action is taken and show that they are
not repeated by the same children; pupil interviews show that children can recall the
school values and can discuss British values; monitoring shows that the PSHE curriculum is
taught and that pupils have a growing understanding different families (KS1 children can



discuss key differences) and protected characteristics (KS2 children can identify and
discuss some of these); deputy head assemblies have highlighted key world events and
themes which children can discuss — festivals, special days e.g. mental health awareness,
aspects of inclusion.



